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ELIF CICEKLI 

 
EDUCATION 
 
Bogazici University: PhD in Management and Organization.  
 
The University of Hull: MBA, specialized in Marketing. 
 
Bogazici University: Bachelors in Business Administration.   
 
 
AWARDS 
 

• Teaching Award: Based on student evaluations at Istanbul Bilgi University. 
• At the top of her class with a GPA of 3.94 over 4.00 in her PhD. 
• Awarded academic scholarship from the TUBITAK (Scientific and Technological 

Research Council of Turkey) during her PhD. 
• On the honors list with a GPA of 3.43 over 4.00 while graduating from bachelor’s degree. 
• Awarded academic scholarship from TEV (Turkish Education Foundation) during her 

bachelor’s degree. 
 
 
WORK EXPERIENCE 
 
Istinye University, Department of International Trade and Business: Ass. Prof. Teaches 

Introduction to Business, International Business Management, International Business 
Environment, Marketing Management, and Organizational Behavior. 

Bahcesehir University, Part-time Ass. Prof. Taught Introduction to Business. 
Istanbul Bilgi University, Department of Management: Ass. Prof. Taught Business and Society, 

Managing Multinational Companies, International Business Environment, Strategic 
Management in Global Industries, and Organizational Behavior. 

Bogazici University, Department of Management: Research Assistant.  
San José State University Foundation: Contractor Research Assistant for an international 

academic research team who studied global mindset and organizational culture in 
multinational companies. 

PricewaterhouseCoopers, Istanbul, Audit and Assurance Department: Senior Auditor. Worked 
at the audits of major companies such as Toyota, Sony, Walt Disney, Koc Holding 
(consolidation), and Dogus Otomotiv Holding (consolidation).  

 
CORPORATE TRAINING EXPERIENCE 
 
Bilgi Education Lifelong Education Center: Trained owners, managers, and employees on: 

• Leadership,  

• Motivation,  

• Corporate Culture, and  

• Communication.  
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